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Anti-Bullying Policy

Signed by Head of School:

Rationale
We strive to create a culture based on our values of Resilience, Respect, Aspiration and our virtue of
Integrity. Students must feel safe and respected if they are to learn effectively. Since we are a school
which sets high standards for our students it is important that we create an atmosphere in which
bullying cannot thrive and in which no student has to suffer from harassment of any kind. Because
bullying happens in all societies, at all levels, it is important that we make our students
knowledgeable about bullying and teach them strategies that enable them to stand up for
themselves without resorting to retaliation in any form. Because bullying is in the news and is a form
of real anxiety for parents, it is important that we inform parents fully about our approach to dealing
with bullying, so that parents are able to distinguish between what is bullying and what is not.
Summary
Bullying, especially if left unaddressed, can have a devastating effect on individuals. It can be a
barrier to their learning and have serious consequences for their mental health. Bullying which takes
place at school does not only affect an individual during childhood but can have a lasting effect on
their lives well into adulthood. By effectively preventing and tackling bullying, schools can help to
create safe, disciplined environments where pupils are able to learn and fulfil their potential.
The Education and Inspections Act 2006
Section 89 of the Education and Inspections Act 2006 provides that maintained schools must have
measures to encourage good behaviour and prevent all forms of bullying amongst pupils. These
measures should be part of the school’s behaviour policy which must be communicated to all pupils,
school staff and parents
The Equality Act 2010
A key provision in The Equality Act 2010 is the Public Sector Equality Duty (PSED), which came into
force on 5 April 2011 and covers age, disability, gender reassignment, pregnancy and maternity,
race, religion or belief, sex and sexual orientation. The Duty requires public bodies to have due
regard to the need to:
- eliminate unlawful discrimination, harassment, victimisation and any other conduct prohibited by
the Act
- advance equality of opportunity between people who share a protected characteristic and people
who do not share it
- foster good relations between people who share a protected characteristic and people who do
not share it.
Safeguarding children and young people
When there is ‘reasonable cause to suspect that a child is suffering, or is likely to suffer, significant
harm’ a bullying incident should be addressed as a child protection concern under the Children Act
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1989. Where this is the case, the school staff should discuss with the school’s designated
safeguarding lead and report their concerns to their local authority children’s social care and work
with them to take appropriate action. Full details can be found in Part 1 of Keeping Children Safe in
Education. However, external support can be given to pupils whether or not it is deemed a child
protection concern. Even where safeguarding is not considered to be an issue, schools may need to
draw on a range of external services to support the pupil who is experiencing bullying, or to tackle
any underlying issue which has contributed to a child engaging in bullying. Full details can be found
in Part 1 of Keeping Children Safe in Education and Chapter 1 of Working Together to Safeguard
Children.
Criminal law
Although bullying in itself is not a specific criminal offence in the UK, it is important to bear in mind
that some types of harassing or threatening behaviour – or communications – could be a criminal
offence, for example under the Protection from Harassment Act 1997, the Malicious
Communications Act 1988, the Communications Act 2003, and the Public Order Act 1986. If school
staff feel that an offence may have been committed they should seek assistance from the police. For
example, under the Malicious Communications Act 1988, any person who sends an electronic
communication which conveys a message which is indecent or grossly offensive, a threat, or
information which is false and known or believed to be false by the sender, is guilty of an offence if
their purpose in sending it was to cause distress or anxiety to the recipient.
Bullying which occurs outside school premises
School staff members have the power to discipline pupils for misbehaving outside the school
premises. Sections 90 and 91 of the Education and Inspections Act 2006 say that a school’s
disciplinary powers can be used to address pupils’ conduct when they are not on school premises
and are not under the lawful control or charge of a member of school staff, but only if it would be
reasonable for the school to regulate pupils’ behaviour in those circumstances. This may include
bullying incidents occurring anywhere off the school premises, such as on school or public transport,
outside the local shops, or in a town or village centre.
Where bullying outside school is reported to school staff, it should be investigated and acted on. The
Head of School should also consider whether it is appropriate to notify the police or anti-social
behaviour coordinator in their local authority of the action taken against a pupil. If the misbehaviour
could be criminal or poses a serious threat to a member of the public, the police should always be
informed.
While school staff members have the power to discipline pupils for bullying that occurs outside
school, they can only impose the disciplinary sanction and implement that sanction on the school
premises or when the pupil is under the lawful control of school staff, for instance on a school trip.
What is bullying?
Bullying is behaviour by an individual or group, repeated over time, that intentionally hurts another
individual or group either physically or emotionally. Bullying can take many forms (for instance,
cyber-bullying via text messages, social media or gaming, which can include the use of images and
video) and is often motivated by prejudice against particular groups, for example on grounds of race,
religion, gender, sexual orientation, special educational needs or disabilities, or because a child is
adopted, in care or has caring responsibilities. It might be motivated by actual differences between
children, or perceived differences.
Stopping violence and ensuring immediate physical safety is obviously a school’s first priority but
emotional bullying can be more damaging than physical; teachers and schools have to make their
own judgements about each specific case.
Many experts say that bullying involves an imbalance of power between the perpetrator and the
victim. This could involve perpetrators of bullying having control over the relationship which makes it
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difficult for those they bully to defend themselves. The imbalance of power can manifest itself in
several ways, it may be physical, psychological (knowing what upsets someone), derive from an
intellectual imbalance, or by having access to the support of a group, or the capacity to socially
isolate. It can result in the intimidation of a person or persons through the threat of violence or by
isolating them either physically or online.
Low-level disruption and the use of offensive language can in itself have a significant impact on its
target. If left unchallenged or dismissed as banter or horseplay it can also lead to reluctance to report
other behaviour. Early intervention can help to set clear expectations of the behaviour that is and
isn’t acceptable and help stop negative behaviours escalating. Since September 2014 a greater
focus on how well school leaders tackle low-level disruption was included in Ofsted inspections.
Cyber-bullying
The rapid development of, and widespread access to, technology has provided a new medium for
‘virtual’ bullying, which can occur in or outside school. Cyber-bullying is a different form of bullying
and can happen at all times of the day, with a potentially bigger audience, and more accessories as
people forward on content at a click.
The Education Act 2011 amended the power in the Education Act 1996 to provide that when an
electronic device, such as a mobile phone, has been seized by a member of staff who has been
formally authorised by the Head of School, that staff member can examine data or files, and delete
these, where there is good reason to do so. This power applies to all schools and there is no need to
have parental consent to search through a young person’s mobile phone.
If an electronic device that is prohibited by the school rules has been seized and the member of staff
has reasonable ground to suspect that it contains evidence in relation to an offence, they must give
the device to the police as soon as it is reasonably practicable. Material on the device that is
suspected to be evidence relevant to an offence, or that is a pornographic image of a child or an
extreme pornographic image, should not be deleted prior to giving the device to the police.
Prevention
A school’s response to bullying should not start at the point at which a child has been bullied. The
best schools develop a more sophisticated approach in which school staff proactively gather
intelligence about issues between pupils which might provoke conflict and develop strategies to
prevent bullying occurring in the first place. This might involve talking to pupils about issues of
difference, perhaps in lessons, through dedicated events or projects, or through assemblies. Staff
themselves will be able to determine what will work best for their pupils, depending on the particular
issues they need to address.
Schools which excel at tackling bullying have created an ethos of good behaviour where pupils treat
one another and the school staff with respect because they know that this is the right way to behave.
That culture extends beyond the classroom to the corridors, the dining hall, the playground, and
beyond the school gates including travel to and from school. Values of respect for staff and other
pupils, an understanding of the value of education, and a clear understanding of how our actions
affect others permeate the whole school environment and are reinforced by staff and older pupils
who set a good example to the rest.
Trinity Catholic School’s commitments:
•

•

involve parents to ensure that they are clear that the school does not tolerate bullying and are
aware of the procedures to follow if they believe that their child is being bullied. Parents feel
confident that the school will take any complaint about bullying seriously and resolve the issue in
a way that protects the child, and they reinforce the value of good behaviour at home
involve pupils. All pupils understand the school’s approach and are clear about the part they can
play to prevent bullying, including when they find themselves as bystanders
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•
•
•

•
•

•

•
•
•

regularly evaluate and update their approach to take account of developments in technology, for
instance updating ‘acceptable use’ policies for computer
implement disciplinary sanctions. The consequences of bullying reflect the seriousness of the
incident so that others see that bullying is unacceptable
openly discuss differences between people that could motivate bullying, such as religion,
ethnicity, disability, gender, sexuality or appearance related difference. Also children with
different family situations, such as looked after children or those with caring responsibilities.
Schools can also teach children that using any prejudice based language is unacceptable
use specific organisations or resources for help with particular problems. Schools can draw on
the experience and expertise of anti-bullying organisations with a proven track record and/or
specialised expertise in dealing with certain forms of bullying
provide effective staff training. Anti-bullying policies are most effective when all school staff
understand the principles and purpose of the school’s policy, its legal responsibilities regarding
bullying, how to resolve problems, and where to seek support. Schools can invest in specialised
skills to help their staff understand the needs of their pupils, including those with special
educational needs and/or disability (SEND) and lesbian, gay, bisexual and transgender (LGB&T)
pupils
work with the wider community such as the police and children’s services to agree a clearly
understood approach to cases where bullying is particularly serious or persistent and where a
criminal offence may have been committed. Successful schools also work with other agencies
and the wider community to tackle bullying that is happening outside school
make it easy for pupils to report bullying so that they are assured that they will be listened to and
incidents acted on. Pupils should feel that they can report bullying which may have occurred
outside school including cyber-bullying
create an inclusive environment. Schools should create a safe environment where pupils can
openly discuss the cause of their bullying, without fear of further bullying or discrimination
celebrate success. Celebrating success is an important way of creating a positive school ethos
around the issue.

Intervention - Support for pupils who are bullied
In all cases schools have a responsibility to support children who are bullied and make appropriate
provision for a child’s needs. The nature and level of support will depend on the individual
circumstances and the level of need. These can include a quiet word from a teacher that knows the
pupil well, asking the pastoral team to provide support, providing formal counselling, engaging with
parents, referring to local authority children’s services, completing a Common Assessment
Framework or referring to Child and Adolescent Mental Health Services (CAMHS).
Vulnerable pupils
Bullying can happen to all children and young people and it can affect their social, mental and
emotional health. School staff should support all pupils who are bullied. This means being alert to the
effect any form of bullying can have and being especially alert to where it may have a severe impact.
There is evidence to suggest that pupils that are badly bullied in school are more likely to be bullied
out of school, for instance either on their way to or from school or through cyberbullying.
Some pupils are more likely to be the target of bullying because of the attitudes and behaviours
some young people have towards those who are different from themselves. For example those with
special educational needs or disabilities, those who are adopted, those who are suffering from a
health problem or those with caring responsibilities may be more likely to experience bullying
because of difference. Children in care that are frequently on the move may also be vulnerable
because they are always the newcomer.
These young people are often the same young people who might need greater support to deal with
the impact of bullying, for example those who are going through a personal or family crisis. In
addition children with special educational needs or disabilities can often lack the social or
communication skills to report such incidents so it is important that staff are alert to the potential
bullying this group faces and that their mechanisms for reporting are accessible to all.
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There will also be a range of other local or individual factors that result in some children being more
vulnerable to bullying and its impact than others. Being aware of this will help schools to develop
strategies to prevent bullying from happening. It will also help schools be alert to those children who
may be severely affected when it does occur.
The impact of bullying can be severe because of the nature and extent of the bullying or because it
is combined with other factors such as those mentioned above that also affect the social, mental and
emotional health of the pupil.
Where bullying has a severe impact
In some circumstances the consequences of bullying may lead to a child or young person
experiencing pronounced social, emotional or mental health difficulties. Schools should ensure they
make appropriate provision for a child’s short term needs, including setting out what actions they are
taking when bullying has had a serious impact on a child’s ability to learn. If the bullying leads to
persistent, long-lasting difficulties that cause the child or young person to have significantly greater
difficulty in learning than the majority of those of the same age, then schools should consider
whether the child will benefit from being assessed for SEN.
Special Educational Needs and Disabilities (SEND) Code of Practice
While bullied children will not be routinely considered as requiring SEN support, schools and where
appropriate local authorities should provide support in a proportionate and tailored way to meet
individual needs. The relevant statutory guidance, the SEND Code of Practice: 0 to 25 years, sets
out how developing a graduated response to the varying levels of SEN among children and young
people is the best way to offer support. Some bullied children will have SEN.
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Flowchart of Bullying Reporting, Investigation and Conclusion

Reporting
The victim reports the case of bullying to their Form Tutor

The Form Tutor notifies the Designated Safeguarding Leads via
a CPOMS referral

Triage
1. The Form Tutor (where there is no history of concern between the students)

The Designated Safeguarding Leads
review the bullying referral and
assigns the case to:

2. The Head of Year (where there has been repeated issues between the students)
3. The Senior Assistant Principal (where there is signficant concern regarding the nature or context of the
concern)

Communication
Parents are notified of potential bullying concern using Bullying Notification message in Edulink (within 24 hours of Reporting)

Gathering Evidence
In all cases, the member of staff
assigned to address bullying
concern will:

1. Take a statement from both the victim and the bully(s)
2. Conduct and interview with both the victim and the bully(s) and record the details of this interview on CPOMS
3. Liaise with the pastoral line manager on the evidence obtained

Possible Scenarios
A - The buly denies any involvement in
the bullying

B - The bully agrees fault in the incident

C - Evidence suggests both parties are at
fault

Actions
A - Further investigations are required,
including gaining more evidence or witnesses

Move to B or C dependant on findings

B - Sanction applied in line with Behaviour and
Relationships Charter

C - Restorative conversation takes place with
both parties and expectations of conduct are
outlined

Communication
Parents are notified of conclusion to Bullying investigation via Bullying Conculsion message in Edulink (within 1
week of Reporting)
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Curriculum coverage of bullying concerns
Please refer to PSHE and RSE programme for 2020/21
Supporting Organisations and Guidance
Anti-Bullying Alliance: www.anti-bullyingalliance.org.uk
Beat Bullying: www.beatbullying.org
Childline: www.childline.org.uk
DfE: “No health without mental health”: https://www.gov.uk/government/publications/no-health-withoutmental-health-a-cross-government-outcomes-strategy
Family Lives: www.familylives.org.uk
Kidscape: www.kidscape.org.uk
MindEd: www.minded.org.uk
NSPCC: www.nspcc.org.uk
PSHE Association: www.pshe-association.org.uk
Restorative Justice Council: www.restorativejustice.org.uk
The Diana Award: www.diana-award.org.uk
Victim Support: www.victimsupport.org.uk
Young Minds: www.youngminds.org.uk
Young Carers: www.youngcarers.net
Cyberbullying
Childnet International: www.childnet.com
Digizen: www.digizen.org
Internet Watch Foundation: www.iwf.org.uk
Think U Know: www.thinkuknow.co.uk
UK Safer Internet Centre: www.saferinternet.org.uk
LGBT
EACH: www.eachaction.org.uk
Pace: www.pacehealth.org.uk
Schools Out: www.schools-out.org.uk
Stonewall: www.stonewall.org.uk
SEND
Changing Faces: www.changingfaces.org.uk
Mencap: www.mencap.org.uk
DfE: SEND code of practice: https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
Racism and Hate
Anne Frank Trust: www.annefrank.org.uk
Kick it Out: www.kickitout.org
Report it: www.report-it.org.uk
Stop Hate: www.stophateuk.org
Show Racism the Red Card: www.srtrc.org/educational
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